A;%ARN HELPING EMPLOYERS RECRUIT,

Employer Assistance and Resource Network HIRE, RETAIN AND ADVANCE
on Disability Inclusion (EARN) EMPLOYEES WITH DISABILITIES

Looking for guidance on your disability inclusion efforts?
Take advantage of EARN, which supports employers of all sizes in the

public and private sector. EARN'’s free tools, resources and services _
include the following: Be sure to sign up for EARN’s

biweekly newsletter and alerts
about upcoming webinars and
other educational events. Visit

skEARN.org to learn more!

Newsletters and Alerts

Free, Confidential Assistance

Email support is available at: AskEARN@ViscardiCenter.org.
Online assistance is available at: JAskEARN.org.

Request customized training sessions delivered virtually or in-person.
Just complete the online form at:|AskEARN.org/form-requestTraining.cfm. Visit AskEARN.org

Technical Assistance and Consultation

Gain information, resources and support on all issues related to
employing people with disabilities.

Link to state and local community-based agencies and veterans’
organizations.

Receive in-depth consultation on the disability employment topics that ®N:w
matter to you, including disability hiring initiatives, connecting with el
local disability service providers and integrating disability into your

organization’s affirmative action plan. B4 AskEARN@ViscardiCenter.org

Education and Training Connect with Us

Access trainings, webinars and numerous publications on a range of
relevant disability employment topics.

-]

Learn how people with disabilities add value across all aspects of your
business.

Obtain guidance on communicating with and about people with

disabilities in the workplace.
The Employer Assistance and Resource Network on

Understand effective management policies and practices that can Disability Inclusion (EARN) is a resource for employers

benefit your business. seeking to recruit, hire, retain and advance qualified
employees with disabilities. It is funded by the U.S.

Discover tax benefits and incentives for employing people with Department of Labor’s Office of Disability Employment

disabilities. Policy under a cooperative agreement with The Viscardi
Center. For more information, visit AskEARN.ord.

VVO rkforce ReCI"u itment Prog ram (WRP) Preparation of this material was funded by the Office of

Disability Employment Policy, U.S. Department of Labor,

Connect with more than 1,800 pre-screened and highly motivated Grant No. OD-26451-14-75-4-36. This

college students and recent graduates with disabilities seeking document does not necessarily reflect

. . . the views or policies of the Office of

internships or permanent employment. WRP participants represent Disability Employment Policy, U.S.

more than 200 colleges nationwide and are selected for the program by Department of Labor, nor does the —— |

mention of trade names, commercial

products or organizations imply %
') . ice Ol Isabil
process. Visit WRP.jObS to learn more. endorsement by the U.S. Government. Employment Pol\c§

professional recruiters following an extensive application and interview
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